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Equal Opportunity Statement

Equal Opportunity is the Law 
It is against the law for this recipient of federal �nancial assistance to discriminate on the
following bases:

Against any individual in the United States, on the basis of race, color, religion, sex, national
origin, age, disability, political a�liation, or belief and;

Against any bene�ciary of programs �nancially assisted under Title I of the Workforce
Innovation and Opportunity Act (WIOA), on the basis of the bene�ciary's citizenship/status
as a lawfully admitted immigrant authorized to work in the United States, or his or her
participation in any WIOA Title I-�nancially assisted program or activity.

The recipient must not discriminate in any of the following areas: 
Deciding who will be admitted, or have access, to any WIOA Title I-�nancially assisted
program or activity;

Providing opportunities in, or treating any person with regard to, such a program or activity;
or

Making employment decisions in the administration of, or in connection with, such a
program or activity.

The following provisions apply speci�cally to Employment Service operations conducted by
IdahoWorks Job Service O�ces. States shall: 

Assure that no individual be excluded from participation in, denied the bene�ts of,
subjected to discrimination under, or denied employment in the administration or in
connection with any services or activities authorized under the Wagner-Peyser Act in
violation of any applicable nondiscrimination law, including laws prohibiting discrimination
on the basis of age, race, sex, color, religion, national origin, disability, political a�liation, or
belief. All complaints alleging discrimination shall be �led and processed according to the
procedures in the applicable DOL nondiscrimination regulations.

Assure that discriminatory job orders will not be accepted, except where the stated
requirement is a bona �de occupational quali�cation (BFOQ).

Assure that employers' valid a�rmative action requests will be accepted and a signi�cant
number of quali�ed applicants from the target group(s) will be included to enable the
employer to meet its a�rmative action obligations.
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Assure that employment testing programs will comply with all applicable federal
regulations.

What to do if you believe you have experienced discrimination 

If you think that you have been subjected to discrimination under a WIOA Title I �nancially
assisted program or activity, you may �le a complaint within 180 days from the date of the
alleged violation with either:

The recipient's Equal Opportunity O�cer (or the person whom the recipient has designated
for this purpose); or

The Director, Civil Rights Center (CRC), U.S. Department of Labor, 200 Constitution Avenue
NW, Room N-4123, Washington, DC 20210.

If you �le your complaint with the recipient, you must wait either until the recipient issues a
written notice of Final Action, or until 90 days have passed (whichever is sooner), before �ling
with the Civil Rights Center (CRC), U.S. Department of Labor, 200 Constitution Avenue NW, Room
N-4123, Washington, DC 20210. 

If the recipient does not give you a written Notice of Final Action within 90 days of the day on
which you �led your complaint, you do not have to wait for the recipient to issue that Notice
before �ling a complaint with CRC. However, you must �le your CRC Complaint within 30 days of
the 90-day deadline (in other words, within 120 days after the day on which you �led your
complaint with the recipient.) 

If the recipient does give you a written Notice of Final Action in your complaint, but you are
dissatis�ed with the decision or resolution, you may �le a complaint with CRC. You must �le your
CRC complaint within 30 days of the date on which you received the Notice of Final Action. 

If you think that you have been subjected to discrimination under the above conditions, you may
�le a complaint with either:

The recipient's Equal Opportunity O�cer (or the person whom the recipient has designated
for this purpose); or

The Director, Civil Rights Center (CRC), U.S. Department of Labor, 200 Constitution Avenue
NW, Room N-4123, Washington, DC 20210.

Equal Employment Opportunity Commission (EEOC) Notice on Employer Consideration of

Arrest and Conviction History 
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Title VII of the Civil Rights Act of 1964 makes it unlawful to discriminate in employment based on
race, color, national origin, religion, or sex. This law does not prohibit an employer from
requiring applicants to provide information about arrests, convictions, or incarceration. But,
employers may not treat people with the same criminal records di�erently because of their race,
national, origin, or another protected characteristic. In addition, unless required by federal law
or regulation, employers may not automatically bar everyone with an arrest or conviction record
from employment. This is because an automatic bar to hiring everyone with a criminal record is
likely to unjusti�ably limit the employment opportunities of applicants or workers of certain
racial or ethnic groups. If an employer's criminal record exclusion policy or practice has disparate
impact on Title VII-protected individuals, it must be job related and consistent with business
necessity. For more information: 

http://www.eeoc.gov/laws/guidance/arrest_conviction.cfm 

http://www.eeoc.gov/laws/guidance/qa_arrest_conviction.cfm 

https://csgjusticecenter.org/wp-
content/uploads/2012/11/Reentry_Council_Mythbuster_Employment.pdf 

Fair Credit Reporting Act 

The Fair Credit Reporting Act (FCRA) requires an employer to obtain the applicant's permission
before asking a background screening company for a criminal history report, and requires the
employer to provide the applicant with a copy of the report and a summary of the applicant's
rights before the employer takes an adverse action (such as denying an application for
employment) based on information in the criminal history report. For more information:
https://www.consumer.ftc.gov/articles/0157-background-checks 

For additional information about these notices or to register a formal complaint about
IdahoWorks job orders or services received at the Idaho Department of Labor local o�ces
contact:

Amy Hohnstein 
Equal Opportunity O�cer 

Email: Amy.Hohnstein@labor.idaho.gov 
Phone: 208-332-3572 ext. 3330 
TTY: 711
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