Human Resources . . . . . .
Work with DHR for assistance; this document is meant to provide general guidance.
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1 *If at any time, they have exhausted leave balances other than VAC, please follow flow chart to page 2.
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START on Page 1 and complete the flow chart. If
any of these apply to employee, continue here.
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schedule.
Have they exhausted all ac- Yes No
e They may only use FMLA codes if crued leave balances, includ- Return

they are eligible AND they have not ing VAC and CVS? to Work
exhausted their FMLA entitlement.

e If they are caring for an individual
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e When returning to work, follow
CDC and DHR guidelines. Updated 06/02/2020


https://dhr.idaho.gov/covid-19-workforce-guidance/

